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What is Pay Gender Gap

Gender Pay Gap reporting Is a regulation under the Equality Act 2010. As an employer of more than
250 people, we are required to publish our Gender Pay Gap results, data is taken from those
employed on 5% April 2023.

We must report on 6 metrics that show the difference in average earnings of all men and all
women who work as part of the Little Moons team. These metrics are:

Hourly rate Pay Quartiles Bonus Pay (12-month period)
Mean Average Gap Proportion of men and women
Median Average Gap Mean Average Gap

Median Average Gap

The Gender Pay Gap is not to be confused with equal pay, which is when there is a difference in pay
between men and women who carry out the same or similar job or work of equal value.

Within the report, any number above zero represents a gap in favour of men, any minus figure is
favourable to women.
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Our Results - OrdinaryPay - ==

Snapshot date 5" April 2023

Mean Pay Gap

Proportion of Male and Female in each Pay Quartile

Lower quarter 45.7% . B43%

Lower middle quarter 45.1% . 548%

Upper middle quarter 60.2% . 398%

Mz liet Pow e Upper Quarter 65.6%  344%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0% 120.0%

Male ™ Female

The UK Gender Pay Gap is: 14.8% Gender Total




Our Results - Ordinary Pay (Supporters & M&M's)

Mean Gender Gap

Supports M&M'’s

.0

Proportion of male and female in each pay quartile

(Supporters)

Lower quarter [ NEEEEEEN 63.0%
eGSR  33.3%

quarter
e i 9
quarter S
Upper Quarter NS 22.2%
0.0% 50.0% 100.0%
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Median Gender Gap

Supports M&M'’s

52%

Proportion of male and female in each pay quartile

(M&M's)
Lower quarter [IIIINEGESENE 56.8%
Lower middle quarter [IIEGESEEE 56.0%

Upper middte quarter NSNS 47.0%
Upper Quarter [IIINNGEESENNNNNN 319%

G 00% 20.0% 40.0% 60.0% 80.0% 100.0% 120.0%
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Our Results - BonusPay - ==

2023 (12 months)

Mean Median Proportion of Bonus Pay
19.6% . 62.8% I’

At Little Moon’s women are more liked to receive bonuses due to having more junior roles.
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Our Results - Bonus Pay (Supporters & M&M's)

Supports M&M'’s

Mean Median Mean Median

48.49 I’ , 69
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Supporting Comments

+ At Little Moons, everyone is paid for their role in the team and their performance in
that role. No other factors affect employee remuneration, Little Moons is an equal-
pay employer - men and women performing equal work receive equal pay.

« Little Moons do have a Gender Pay Gap - the ordinary (i.e. contractual) pay, our
mean Gender Pay Gap of 20.60% is above the national average of 14.8% this is due
to more men being in senior positions within the organisation. This gap has also
increased compared to last year’'s report, however again this is solely due to the
senior positions being filled by men.

* The proportion of male and female employees split into quartile bands based on
their ordinary pay illustrates that there is a significant gender pay gap in the upper
quartile, this is due to the senior positions employed by Little Moon being male-
dominated professions.

» Our bonus mean gender pay gap has decreased significantly. Everyone at Little
Moons has an opportunity to earn a bonus, members of the team who didn’t receive
a bonus were new starters.

* We will continuously explore how we can close any gaps found within the
organisation to create more gender balance, given that we have more men in senior
positions than women. We practice equal opportunities, and we firmly believe in
appointing the best candidate for a role regardless of gender or other factors
covered by the Equality Act.
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