





The Gender Pay Gap is the difference in average earnings between men and women, as required under the

Equality Act 2010. As a company with more than 250 employees, we must report our Gender Pay Gap data,
based on employees as of 5th April 2024.

We report on six key metrics:

* Hour Pa,7 The mean and median Gender Pay Gap in hourly wages.

¢ pa.y wartiles: The proportion of men and women in each pay quartile.

* Bonus pay /1Z—mom‘/|, /Jerioal}: The proportion of men and women receiving bonuses, along with the ¢
mean and median Gender Pay Gap for bonus payments.

The Gender Pay Gap is different from equal pay, which refers to paying men and women equally for the same
or similar work. In this report, any figure above zero indicates a gap in favour of men, while a negative figure
represents a gap in favour of women.

Mean: The average salary, calculated by dividing the total by the number of individuals.
Median: The middle value in a sorted list of salaries.




Gender Total

Male 206

SNAPSHOT DATE 5TH APRIL 2024 Female 171
*The UK Gender Pay Gap was: 7%

Proportion of Male and Female in each Pay Quartile

. Men Women

Upper Quartile 39.4%
Uper Middle Quartile 41.5%
Lower Middle Quartile 45.7%
Lower Quartile 54.70/0
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SNAPSHOT DATE 5TH APRIL 2024
*The UK Gender Pay Gap was: 7%

Proportion of Male and Female in each Pay Quartile — Including Mean and Median Gender Pay Gap

® Men Women

Mean Gender Gap: 7.47%

Upper Quartile 49

39.4% Median Gender Gap: -8.34%

Mean Gender Gap: 3.20%

Uper Middle Quartile 5°

° 41.5% Median Gender Gap: 5.33%

Lower Middle Quartile 45.7% MO EE OEE SR
Median Gender Gap: 4.02%

- o
Ly e 54.7% Mean Gender Gap: -5.92%

Median Gender Gap: 0%
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SNAPSHOT DATE 5TH APRIL 2024

*Supporters’ are office-based employees and ‘M&M'’s’" are factory-based employees

Proportion of male and female in each pay quartile (Supporters) Proportion of male and female in each pay quartile (M&M's)

. Men Women

Upper Quartile

41 .2% Upper Quartila

Loweer Middle Quartile

32.4% Lower Middle Quartile

Lc“lerquartilE _ 67 60/ - quartile
. o
Q 20 40

&0

Supporters

Mean

0

Median Mean Median




SNAPSHOT DATE 5TH APRIL 2024

Proportion of male and female in each pay quartile (Supporters)

® Men Women

Upper Quartile

Uper Middle Quartila

Lower Middle Quartila

Lowear Quartile

Proportion of male and female in each pay quartile (M&M’s)

9 Hen Women

Upper Quartile

Uper Middle Quartile

Lowear Middle Quartila

Lower Quartile

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

Mean Gender Gap:

19.52%

-2.51%

-1.60%

-7.69%

2.92%

1.02%

0.47%

0.27%

Median Gender Gap: 16.26%

Median Gender Gap: -8.87%

Median Gender Gap: -4.69%

Median Gender Gap: -3.61%

Median Gender Gap: 5.06%

Median Gender Gap: 1.53%

Median Gender Gap: 0.74%

Median Gender Gap: 0%




2024 (12-MONTHS)

Mean

Median

Proportion of Bonus Pay

35.5%

PLEASE NOTE: Percentages don’t add up to 100% as
they reflect the proportion of males and females
receiving bonus within their respective gender

populations, rather than the total headcount.



2024 (12-MONTHS)

Supporters M&M’S

Mean Median Mean Median

o o
14.3% cl% 0 ‘ -33.3%

Proportion of Bonus Pay Proportion of Bonus Pay

‘ 28.6% ‘ ‘ 38.7% ‘
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